CENTRAL UNION ELEMENTARY SCHOOL DISTRICT
MANAGEMENT
2023-24 SCHOOL YEAR

CLASSIFIED MANAGEMENT

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Chief Business Official { |Annua| S 172,706 | $ 177,887 S 183,224 | $ 188,721 S 194,383 | $ 200,214 | $ 206,220
Days‘ 261| Monthly S 14392 S 14,824 1S 15,269 | S 15,727]1'$ 16,199 | S 16,685 | S 17,185
Food Service Coordinator [ |Annua| 3 72,092 | $ 74,255 | $ 76,483 | $ 78,777 | $ 81,140 | $ 83574 S 86,081
Daysl 215| Monthly S 6,554 ]S 6,750 S 6953 ]S 7,162]$ 7376 ]S 7,598]$ 7,826
(11month contract)
Maintenance Supervisor ‘ |Annua| 3 95,570 | $ 98,438 S 101,391 | $ 104,433 $ 107,566 | $ 110,793 | $ 114,117
Days| 261|Monthly S 7,964 | S 8203 |S 8449 | S 8,703 |S 8,964 | S 9,233[S 9,510
Chief Technology Officer ‘ |Annua| 3 136,209 | $ 140,295 | $ 144,504 | $ 148,839 | $ 153,304 | $ 157,903 | $ 162,640
Daysl 261| Monthly S 11,351 (S 11,691 S 12,042 (S 12,403 ] S 12,775 $ 13,159 S 13,553
Technology Server Coordinator [ [Annual $ 73,782 | $ 75,996 | $ 78,276 | $ 80,624 | $ 83,043 | $ 85,534 $ 88,100
Days| 261|Monthly S 6149 3S 6333] 5 6523| S 6,719] S 6920 S 71285 7,342
L ________________________________________________________________________________________________________|
CONFIDENTIAL
Personnel Analyst/Executive Secretary Annual $ 96,043 |S  98929.44|$ 101,894.40| S 104,942.88|S$ 108,095.76 | $ 111,332.16|S$ 114,672.96
Days 261|Monthly B 8,003.62 | $ 8,244.12 | $ 8,491.20( S 8,745.24 | $ 9,007.98 | $ 9,277.68 | S 9,556.08
Daily S 367.98| S 379.04 (S 390.40| S 402.08 | S 414.16 | $ 426.56 | S 439.36
Hourly S 46.00 | $ 47.38]3$ 4880 | S 50.26 | S 51.77 S 53.32]S 54.92
NOTES C jential receive longevity based upon the following
Full-time employees (Based on 8 hours/day) shall receive monthly longevity stipend as indicated below:
10-14 Years - $30.00 per month (based on 8 hours/day)
15-19 Years - $35.00 per month (based on 8 hours/day)
20-24 Years - $45.00 per month (based on 8 hours/day)
25+ Years - $65.00 per month (based on 8 hours/day)

All employees other than full-time employees shall be entitled to a proprotionate share of the longevity
stipend outlined above, proportionate to the time in paid status

COLA applied to Step 1 8.22%
Board Approval Date 10/16/23
Effective Date 7/1/23
Increment between each step 3%

Health Benefits Cap for Full Time Employees



